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Access to Workplace Savings Plans 
Static Over 30+ Years 

ERISA introduced in 1974 

Source: NIRS, “The Continuing Retirement Savings Crisis”  

http://www.nirsonline.org/storage/nirs/documents/RSC 2015/final_rsc_2015.pdf
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National Retirement Risk Index, 1983 – 2013 
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Source: Center for Retirement Research, National Retirement Risk Index 

Risk of Financial Insecurity in Retirement  
on the Rise 



Cost Savings 



 

National Landscape 



Oregon  
OregonSaves was the first program in the nation to go live on July 1, 2017 with 
its first statewide pilot of 11 employers. The second phase of the pilot is 
scheduled to begin in October 2017. 
 
California  
The California Secure Choice Retirement Savings Investment Board anticipates 
that the program will be will be fully operational in late 2018 and will be 
phased in over three years. 
 
Illinois  
The Illinois Secure Choice program is anticipated to begin its phase one pilot 
program in 2018. The Board has released certain information, including the 
investment principles, feasibility study, and demographic overview. 
 
Maryland 
The Maryland Small Business Retirement Savings Program is expected to be 
implemented by the end of 2018 or sometime in 2019. 

National Context 



 

Oregon 
Current Status  The Oregon Retirement Savings Board has been meeting 
since November 2015, and the OregonSaves program was the first in the 
country to go live on July 1, 2017. The first statewide pilot included 11 
employers. 
 
Funding  The program was appropriated $250,000 to be used for 
reimbursing other state agencies for providing outreach or technical 
assistance services, and $743,541 to be used for the operating expenses of 
the Board. 



 

California 

Current Status  California’s bill was effective January 1, 2017, and 
the California Secure Choice Retirement Savings Investment 
Board is working on details of implementation. The program will 
likely go into effect late 2018 or early 2019, and will thereafter 
be phased in over the following three years. California has hired 
an Executive Director, and has established employee and 
employer stakeholder groups.  
 



 

California 

Funding  The program was 
appropriated $1.9 million as a loan for 
administrative costs, to be repaid by 
June 230, 2022. A larger line of credit 
was given for future expenditures.  
 

Next Steps  A contract for marketing 
services, RFP/RFI assistance, public 
relations has been awarded. The next 
Board meeting is scheduled for 
August 28, 2017. 



California 



 

Illinois 

Current Status  The Illinois Secure Choice 
Savings Board has been meeting since 
August 2015. The program is anticipated to 
begin its phase one pilot program in 2018. 
The Board has released the investment 
principles, feasibility study, and 
demographic overview.  
 
Funding  The program was given a line of 
credit of $2.1 million to assist with startup 
costs, to be repaid once the program is 
operational. The state has used roughly 
$500k.  
 
Next Steps  A provider has been selected to 
run the day-to-day operations of the 
program, and a  Program Manager has been 
approved. The next meeting of the Board is 
scheduled for September 14, 2017. 



 

Maryland 

Current Status  The Maryland Small 
Business Retirement Savings Board 
began meeting in November 2017, and 
is tasked with establishing the 
Maryland Small Business Retirement 
Savings Trust and implementing the 
Maryland Small Business Retirement 
Savings Program. 
 
Funding  An initial startup loan of 
$400,000 has been approved. The 
Board may borrow from the state or 
other entities to fund the program in 
its early stages, and eventually the 
program will generate its funding 
through program account fees.  



 

Maryland 

Next Steps  The Board is 
currently organizing 
itself into an entity, and 
is looking to hire an 
Executive Director this 
year. Implementation of 
the program is still being 
discussed, and is 
expected to begin by the 
end of 2018 or 
sometime in 2019.  



 

Best practices from other states 

• Hire an executive director ASAP  
 

• Have some meeting time dedicated to reviewing the statute and 
feasibility study, as well as discussing Connecticut’s board processes. 
Discuss hiring process for executive director.  
 

• Work to build trust- internally and externally  
• Employer, employee, and provider stakeholder engagement groups 

 
• Keep to deadlines. When not possible, set realistic new ones. 

 
• First deliverables: draft a project timeline and executive director 

description. 
 

• Don’t get into the weeds upfront  
 

• Use the work of other states to your advantage 
• Feasibility studies in CA and IL 
• Oregon regulations 
• Legal assistance 

 



Jo 

Questions? 
Sarah Mysiewicz Gill  

Senior Legislative Representative 
State Financial Security & Consumer Affairs 

AARP 
(202) 434-3756 
sgill@aarp.org 

 
Additional Resources:  

AARP’s Public Policy Institute State Retirement Savings Resource Center 
http://www.aarp.org/ppi/state-retirement-plans/  
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