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STATE OF CONNECTICUT 

OFFICE ofthc STATE COMPTROLLER 

165 CapitolAve. 

Hartford, CT 06106 

TO THE HEADS OF ALL STATE AGENCIES 

Attention: Chief Administrative and Fiscal Officers 

Subject: Social and Human Services (P-2) Collective Bargaining Unit Contract July 1, 2025, 
through June 30, 2029. 

I. AUTHORITY 
The collective bargaining agreement between the State of Connecticut and the Social and Human Services 
(P-2) bargaining unit for the period of July 1, 2025, through June 30, 2029. 

II. COMPENSATION 
**General Wage Increases and Retroactive Back Pay:** Effective July 1, 2025, there is a 2.5% 
GWI, Step, and Top Step Payment retroactive. This process will be completed in two phases: The 
July 2025 and January 2026 prospective hourly rate/step increase will be reflected in the check 
dated June 12, 2026. The retroactive back pay due, covering the period from July 1, 2025 through 
the check dated May 26, 2026 will be paid in the August 21, 2026, paycheck. 

Employees in tlte Judicial Branch and CEUI employees will see tlteir raises/back-pay first as tlteir 
contract and legislative approval preceded our contract/approval. 

A. General Wages Increases 
Effective and retroactive to July 1, 2025, the annual base salary shall be increased by 2.5% for those who 
are active employees and in the bargaining unit on the date of legislative ratification and for employees 
who retired after July 1, 2025. 

Effective 07/01/2026 the annual base salary shall be increased by 2.5% for those who are active 
employees and in the bargaining unit. 

Effective 07/01/2027 the annual base salary shall be increased by 2.5% for those who are active 
employees and in the bargaining unit. 

**Wage reopener for 2028 - 2029 (for effective date July 1, 2028). 

B. Annual Increments 
Retroactive to July 1, 2025, the annual increment for the 2025-2026 contract years shall be paid for those 
who are active employees and in the bargaining unit on the date of legislative ratification and those 
employees who retired after July 1, 2025, who were otherwise eligible. 








