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CONNECTICUT STATE EMPLOYEES
DEFINED CONTRIBUTION PLAN 

ENROLLMENT PROGRAM
Prepared by the Office of the State Comptroller’s Retirement Services Division

Presenter Notes
Presentation Notes
Hello and welcome to the Retirement Services Division’s Defined Contribution Enrollment training. 
In this training, we will review the changes taking place with the defined contribution plans and their administration in Core-CT. All state agencies have received a memo regarding these changes.
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Agenda
• Introduction to the Savings Plans Page
• Review the Transition/Implementation Schedule
• Tier IV Defined Contribution Enrollment
• Alternate Retirement Program Enrollment
• Changes to Default Retirement Enrollment Program
• 457 and 403(b) Plans

Presenter Notes
Presentation Notes
Let’s go over the agenda for the training.
We will start with a brief introduction to the Savings Plans Page.
We will then review the transition and implementation schedule.
Next we will go over the SERS Tier IV Defined Contribution plan and how to enroll employees in Tier IV DC.
We will then review the Alternate Retirement Program and how to enroll employees in ARP.
We will have a brief update on some changes occurring to the default retirement enrollment program, then finally discuss some exciting updates to the 457 and 403b plans.




Welcome to the Savings Plans Page!
• The Office of the State Comptroller (OSC) has configured the Savings Plans page in Core-

CT to administer the four State of Connecticut defined contribution (DC) plans:
1. Tier IV Defined Contribution Plan
2. Alternate Retirement Program
3. 457 Plan
4. 403(b) Plan

• DC plans will no longer be administered through General Deductions – agencies will no 
longer enter general deduction codes for the DC plans

• Each DC plan is assigned new benefit plans on the Savings Plans page
• Agencies will enroll employees in the appropriate DC benefit plan(s) on the Savings Plans 

page by selecting the benefit plan which corresponds to the employee’s retirement 
election. Contributions will then be automatically deducted based on the plan enrollment

• Changes are internal and only impact Core-CT administration 
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Presenter Notes
Presentation Notes
So, we’ll start with a brief introduction of the new Savings Plans page. 

The Office of the State Comptroller has configured the Savings Plans page in Core-CT to administer the four State of CT defined contribution (or DC) plans. The four DC plans are the Tier IV Defined Contribution plan, the Alternate Retirement Program, the 457 Plan, and the 403(b) Plan. 

The DC plans will no longer be administered through General Deductions. This means that agencies will no longer enter general deduction codes for the DC plans.

On the Savings Plans page, each DC plan has been assigned new benefit plans.

Now, agencies will enroll employees in the appropriate DC plan or plans by selecting the benefit plan which corresponds to the employee’s retirement election. Contributions will then be automatically deducted based on the plan enrollment.

The new program is similar to how healthcare benefits are currently administered.

These changes are internal and only impact Core-CT administration. There is no impact to processes with Empower, so there will be no service interruption, no change to the Empower accounts, and no delay in contributions being remitted to Empower. 

A copy of this presentation and a written training guide will be provided to all attendees.



Transition Schedule
• All active employee records with open Tier IV DC and ARP general deductions will 

be converted to the Savings Plans page on December 20, 2024
• No agency action is needed to re-enroll active records
• Employees on a monthly pay cycle will be converted on December 17, 2024

• Agency personnel will need to enroll employees newly hired or rehired on or 
after December 13, 2024 in the Savings Plans page

• Employees hired in the pay period beginning December 13, 2024 will be converted if general 
deductions are entered by the end of December 20, 2024

• All active employees with 457 and 403(b) contributions will be converted by 
December 27, 2024

• Benefit plans will be effective for the first paycheck of 2025
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Presenter Notes
Presentation Notes
Now let’s review the transition schedule.

All active employee records with open Tier IV DC and ARP general deductions will be automatically converted to the new system at the close of business on December 20, 2024. No agency action will be required to re-enroll active employees on active records. Please note that employees on a monthly pay cycle will be converted on December 17, 2024.

Agency personnel will need to begin enrolling employees newly hired or rehired on or after December 13, 2024 in the Savings Plans page. Employees hired in the pay period beginning December 13, 2024 will be converted if general deductions are entered by the end of the day December 20, 2024, when the conversion occurs.

All active employees with 457 and 403(b) contributions will be converted by the close of business on December 27, 2024. Employees also do not need to take any action. 

The benefit plans will be effective for the first paycheck of 2025.




Agency Role Access
• Agencies will need to request role “CT AGY PA SPECIALIST” for all 

personnel who require access to the Savings Plans page
• The role is currently available to request, but agencies will not receive 

access to the Savings Plans page until December 23, 2024, after the 
conversion is complete

• Agencies should not make any changes to the Savings Plans page prior to 
December 23
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Presenter Notes
Presentation Notes
Agencies will need to request the role “CT AGY PA SPECIALIST” for all personnel who will require access to the Savings Plans page. Requests should be made as soon as possible, with a deadline of December 20th. The role is currently available to request, but agencies will not receive access to the Savings Plans page until December 23, 2024, after the conversion is complete. The access begins on December 23, as agencies should not make any changes to the Savings Plans page prior to this date.



Benefits of Savings Plans Page
• IRS annual limits 

• System will automatically stop DC plan contributions upon reaching the IRS annual limits
• Contributions will automatically re-start the following plan year
• OSC advises agencies to continue to verify limits are not exceeded

• Increased automation
• Contributions will be automatically deducted based on plan enrollment. Agencies will simply enroll the employee in the proper plan, 

eliminating the need to open individual deduction codes
• More robust default deduction program, larger population of employees to be defaulted to the proper DC plan

• Automated daily status updates to Empower
• New automated process to notify Empower of terminations, new hires, and rehires based on Job Data entries

• DC plan eligibility rules 
• DC plans are configured with eligibility rules to prevent ineligible contributions from occurring, ie a Tier IV DC contribution will not 

occur if an employee is employed in an ineligible job code

• Partial contributions 
• If an employee has insufficient earnings to make a full contribution, the system will re-calculate the maximum amount that can be 

processed and deduct the re-calculated amount

• Overall: fewer errors = less need for corrective action and manual intervention 
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Presenter Notes
Presentation Notes
We want to highlight some of the many great benefits that this page and new process will provide to agency personnel and their employees.

First, IRS annual limits will be applied to the DC plans. The system will automatically stop DC plan contributions when the employee reaches their IRS annual limit. Contributions will then automatically re-start for the following plan year. This means that, as the agency, you no longer need to close and re-open contributions each year for your employees that reach the limit. This will also prevent most employees from exceeding their limit and requiring a refund. Please note: OSC does still advise agencies to verify limits, as errors in the enrollment process could cause an employee to exceed their limit. This limit management also only applies to the DC plans, so DB limits will continue to need to be monitored.

The new system also allows for increased automation, reducing the amount of manual work needed. Contributions will be automatically deducted based on plan enrollment. So agencies will simply enroll the employee in the proper plan, eliminating the need to open individual deduction codes. This also prevents common errors with deduction codes, such as opening codes for multiple plans, or forgetting to open the employer share. 

In addition, there will also be a more robust default deduction program, so a larger population of employees will be defaulted into the proper DC plan. We will review the new default program more later on.

We have automated the process of notifying Empower about terminations, hires, and rehires on a daily basis. This notification will be based on the information entered in Job Data. After the agency enters new employment information, we will send a report to Empower that night and their account will be updated within days. 

Another benefit is that the DC plans are configured with eligibility rules to prevent many ineligible contributions from occurring. For example, the system will not allow a Tier IV DC contribution to be made if the employee is employed in an ineligible job code. This will help prevent refunds from being needed. 

The new system will also allow for partial contributions to occur. If an employee has insufficient earnings to make a full contribution, the system will re-calculate the maximum amount that can be processed and deduct the re-calculated amount. This will benefit many 457 and 403(b) participants whose earnings may fluctuate and cannot always make a contribution based on the current system’s capabilities. Please note: a partial contribution may result in an employee’s net earnings being $0, so it is still the employee’s responsibility to elect an appropriate contribution rate to fit their preferences.

Overall, the Savings Plans page will result in fewer errors, which means there is less need for corrective action and manual intervention. This will save the agencies work and provide a better experience for the employees.




Important Note on SERS Tier IV

• For SERS, ONLY the Tier IV Defined Contribution (DC) plan is impacted by this 
update

• The Tier IV defined benefit (DB) plan and SERS Tiers I – III are not affected
• The enrollment process for SERS DB plans remains the same. Please continue to 

enroll and review SERS DB deductions in General Deductions
• Questions on the SERS DB plan enrollments should be directed to the Retirement 

Services Division customer service center: osc.rsd@ct.gov 
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Presenter Notes
Presentation Notes
Before we get into the details of the plans, we want to emphasize an important note on SERS Tier IV.

For SERS, ONLY the Tier IV Defined Contribution (or DC) plan is impacted by this update.

The Tier IV Defined Benefit (or DB) plan and SERS Tiers I – III are not affected.

Therefore, the enrollment process for SERS DB plans remains the same. Please continue to enroll and review SERS DB deductions in General Deductions.

Any questions on the SERS DB plan enrollments should be directed to the Retirement Services Division Customer Service Center at osc.rsd@ct.gov


mailto:osc.rsd@ct.gov


Tier IV Defined Contribution (DC) Plan
On the Savings Plans page, Tier IV DC has two benefit plans
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Presenter Notes
Presentation Notes
We will now review the Tier IV defined contribution (DC) plan.

Tier IV has two benefit plans on the Savings Plans page: one for the SERS Tier IV DC plan and one for the SERS Tier 4 Substitute, or 4S DC plan.

The benefit plan name for Tier IV DC is 4SERDC. The benefit plan name for Tier 4S DC is 4SUBDC.




Tier IV DC Deduction Codes
• New codes: the new deduction codes share the same name as the benefit plan 
• Each Tier IV DC plan has one benefit deduction code with two deduction classes
• Deduction class indicates whether the contribution is an employee contribution or an 

employer contribution 

• Notable change from prior process where there are separate deduction codes for employee and 
employer contributions

• Pre-Tax deduction class = employee contribution
• Nontaxable deduction class = employer contribution

• Deduction class shows on the employee’s paycheck in Core-CT
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Presenter Notes
Presentation Notes
With the new benefit plans come new deduction codes. The new deduction codes share the same name as their corresponding benefit plan.

Each benefit plan has one benefit deduction code, with two deduction classes.

The deduction class indicates whether the contribution is an employee contribution or an employer contribution.
For example, we can see that Tier IV DC has the benefit plan name of 4SERDC. The employee code is 4SERDC with a pre-tax deduction class, while the employer code is 4SERDC with a nontaxable deduction class.
This is a notable change from the prior process, where there were separate deduction codes for the employee and employer deductions.

A pre-tax deduction class indicates that the contribution is an employee contribution. A nontaxable deduction indicates it is an employer contribution.

The deduction class does show on an employee’s paycheck in Core-CT. We will now review an example of what the new Tier IV DC codes look like on a paycheck.




Tier IV DC Paycheck and Paystub
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Employee paycheck in Core-CT Review Paycheck:

Employee paystub descriptions:

Presenter Notes
Presentation Notes
Shown here is an example of how the new deduction codes will be presented on an employee’s paycheck.

The 4SERDC deduction code will have two rows, with the Tier IV DC description, and the before-tax and nontaxable deduction class indicating whether it is an employee or employer contribution.

On the employee’s paystub, members of Tier IV will see the new description “Tier IV DC” and members of Tier 4S will see the description “Tier 4S DC”. These descriptions were designed to help employees better understand the contributions being deducted from their paycheck.




Enrolling in Tier IV DC
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View a demonstration of Tier IV DC enrollment at:
https://www.youtube.com/watch?v=8WfQa60dfRs

Presenter Notes
Presentation Notes
Now we will demonstrate how to enroll an employee in the Savings Plans page for Tier IV DC.

To navigate to the Savings Plans page, click on the compass on the top right-hand corner on the screen. Select the Menu, then go to Benefits, Enroll in Benefits, and Savings Plans.

Search for the Employee ID. The benefit record number matches the employe’s employment record number in Job Data. Select the record number you wish to enroll the employee on. Please note: employees with multiple job records do need to be enrolled on each record in order for their contributions to be made.

If an employee has other Savings Plans already entered on the screen, click the plus button at the top, under Plan Type. Since this employee has no other entries, we can enroll them on this first open record. 

Click on the magnifying glass next to Plan Type to select the plan you are enrolling them in. Click on either the Plan Type or the Plan Name. Since we are enrolling this employee in Tier IV DC, I will select Plan 4Y, or SERS DC Tier IV. 

The coverage begin date and deduction begin date will auto-fill with the first date of the pay period. Under coverage election, “Elect” should already be selected.

Now click on the magnifying glass next to Benefit Plan. Select the benefit plan you wish to enroll the employee in. In this case, we want to enroll them in SERS Tier IV DC, so I will select benefit plan 4SERDC. Once making the selection, the employee contribution percentage will auto-fill in the Before Tax Investment section, next to Percent of Earnings. 

The employer contribution rate does not display on this screen, but it will be automatically deducted at the correct rate.

Ensure that all the information on the screen looks accurate, then save.

The enrollment is now complete. Contributions will be automatically deducted based on this enrollment. There are no deduction codes to open or additional steps to complete.


https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3D8WfQa60dfRs&data=05%7C02%7CBenjamin.Sedrowski%40ct.gov%7Cd98c8ddbdf6a4f1b127f08dd1561fbbe%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638690232753248830%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=lPa8EmraRFufwmVSCRwjQmXKU0fccIkHdAKlfviEdmw%3D&reserved=0


Terminating Tier IV DC
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View a demonstration of terminating Tier IV DC at:
https://www.youtube.com/watch?v=18kM2jPfNcA
 

Presenter Notes
Presentation Notes
If you wanted to stop an employee’s contributions, you would do so by terminating their enrollment.  First, press the plus button under Coverage. The coverage begin date and deduction begin date will auto-fill with the first date of the pay period. Select Terminate and save. The contributions will now stop as of the pay period begin date entered in the Deduction Begin Date field.

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3D18kM2jPfNcA&data=05%7C02%7CBenjamin.Sedrowski%40ct.gov%7Cd98c8ddbdf6a4f1b127f08dd1561fbbe%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638690232753263993%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=59jiUN7UMtpVhwgebNjUHfwnuaDNv0hWRFnRkNRy57Q%3D&reserved=0


Alternate Retirement Program (ARP)

• Like Tier IV DC, ARP will have new benefit plans and deduction codes

• ARP benefit plans cover the employee contribution and the employer 
contribution. We will discuss the fringe benefit shortly
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Presenter Notes
Presentation Notes
Now we will review the Alternate Retirement Program, or ARP.

Like Tier IV DC, ARP will have new benefit plans and deduction codes.

The benefit plan name for the Legacy ARP plan subject to the 401(a)(17) limit is ARPLGY.
The benefit plan name for the Legacy ARP plan subject only to the 415(c) limit is ARP415.
The New ARP 6.5% benefit plan is ARPDEF, for ARP default, as this is the current default for ARP participants.
Thew New ARP 5% benefit plan is ARPNW5.
The Post Doc ARP benefit plan is ARPPD5.  This plan only applies to UCONN post doc employees.

The ARP benefit plans cover the employee contribution and the employer contribution that are remitted to Empower. We will discuss the fringe benefit shortly.




ARP Deduction Codes
• New codes – each plan has one benefit deduction code with two deduction classes
• Deduction class indicates whether the contribution is an employee contribution or an 

employer contribution 

• Pre-Tax deduction class = employee contribution
• Nontaxable deduction class = employer contribution
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Presenter Notes
Presentation Notes
Also like Tier IV DC, the ARP benefit plans have one benefit deduction code with two deduction classes. The deduction class indicates whether the contribution is an employee contribution or an employer contribution.

Listed are the new ARP deduction codes. Again, the deduction code shares the same name as its benefit plan name. The pre-tax deduction class indicates that the contribution is an employee contribution and the nontaxable deduction class indicates it is an employer contribution.




Legacy ARP Changes

Two significant changes are occurring with Legacy ARP benefit plan coding
There is NO impact to the ARP contributions or to the plan itself

1) There will no longer be a separate code/plan for employees who are not 
contributing to Social Security

• There is no equivalent to general deduction code RARNSS in Savings Plans
• Employees who do not contribute to Social Security will still not contribute – only 

change is that the ARP codes will no longer note the distinction 
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Presenter Notes
Presentation Notes
The Savings Plan page brings two significant changes to the coding of the Legacy ARP benefit plans. There is no impact to the ARP contributions or the plan itself – this is simply an administrative change in the coding.

The first change is that there will no longer be a separate code or plan for employees who are not contributing to Social Security. There is no equivalent to the general deduction code RARNSS in the new savings plan page.
Employees who do not contribute to social security will still not contribute. Again, there is no change to the employee’s contributions in any way. The only difference is that the ARP code will no longer differentiate between employees who do pay into Social security and those who do not. This information will still be available to view on the employee’s paycheck.




Legacy ARP Changes

2) There are separate benefit plans for Legacy ARP participants depending on the 
IRS annual limit to which they are subject

• Legacy ARP participants who entered ARP prior to 1/1/1996 → 415(c) Limit

• Legacy ARP participants who entered ARP on/after 1/1/1996 → 401(a)(17) Limit 

• Current active employees will be automatically enrolled in the correct plan 
based on their limit

• ARP entry date = first day of employment for which they made their first ARP 
contribution
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Presenter Notes
Presentation Notes
The second change is that there are now separate benefit plans for Legacy ARP participants depending on the IRS annual limit to which they are subject.

Legacy ARP participants who entered ARP prior to January 1, 1996 are only subject to the 415(c) contribution limit. These employees would be enrolled in the ARP415 benefit plan.

Legacy ARP participants who entered ARP on or after January 1, 1996 are also subject to the 401(a)(17) compensation limit. These employees would be enrolled in the ARPLGY benefit plan.

The limit rules are not new – they are remaining the same as they have always been. But placing Legacy ARP employees into the proper benefit plan allows the new program to properly apply the correct limits without any intervention.

All current active employees will be automatically enrolled in the correct plan based on their limit. Only Legacy ARP rehires will require the agency to determine which plan they should be enrolled in. If there are any questions, please reach out to our office to confirm the correct benefit plan and limit.

As a reminder, an employee’s ARP entry date is the first day of employment for which they made their first ARP contribution.




ARP Limit Examples
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Participated in Legacy ARP
Made first ARP contribution 10/12/1993
Terminated 1/30/2005

Which Legacy ARP benefit plan should she be placed in?
Now being rehired into an ARP eligible position

Participated in Legacy ARP
Made first ARP contribution 11/30/1997
Terminated 12/1/2014
Now being rehired into an ARP eligible position
Which Legacy ARP benefit plan should he be placed in?

Presenter Notes
Presentation Notes
We will review two ARP limit examples to demonstrate proper placement.

Our first employee participated in Legacy ARP. 
She made her first ARP contribution on October 12, 1993. 
She terminated employment January 30, 2005 and is now being rehired into an ARP eligible position. 
Which Legacy ARP benefit plan should she be placed in? 
She should be placed in ARP415. Since she made her first contribution prior to January 1, 1996, she is only subject to the 415(c) limit.

Our second employee also participated in Legacy ARP. 
He made his first contribution November 30, 1997. 
He terminated employment on December 1, 2014 and is now being rehired into an ARP eligible position. 
Which Legacy ARP benefit plan should he be placed in? 
He should be placed in ARPLGY. Since he made his first ARP contribution on or after January 1, 1996, he is subject to the 401(a)(17) limit.




• ARP fringe benefits also have their own benefit plans

• The fringe benefit plan enrollment will occur automatically during the overnight cycle after an 
employee is enrolled in the main ARP benefit plan

• If you would like to verify a new employee is enrolled in the fringe benefit plan, you can either 
manually enroll them in the fringe benefit plan, or wait until after the overnight default process 
occurs to check the employee’s enrollment

• Fringe benefit plans will also have the IRS annual limits applied automatically
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ARP Fringe Benefits

Presenter Notes
Presentation Notes
Now we will discuss the ARP fringe benefit.

ARP fringe benefits will have their own benefit plans, separate from the “main” ARP benefit plan which controls the employee and employer contributions.

On the screen we can see the fringe benefit plan names and their corresponding ARP benefit plan.
Just like the other benefit plans, the fringe benefit codes will have the same name as their benefit plans. Since the fringe benefit is considered an employer contribution, the deduction class is nontaxable.

The fringe benefit plan enrollment will occur automatically during the overnight cycle after an employee is enrolled in the main ARP benefit plan.

If you would like to verify that a new employee is enrolled in the fringe benefit plan, you can either manually enroll them in the fringe benefit plan, or wait until after the overnight default process occurs and check the employee’s enrolment the following day. How your agency would like to handle this is up to your discretion.

The fringe benefit plan will also have the IRS annual limits applied automatically, and in most cases will not require manual closure by the agency once an employee reaches their limit.




ARP Paycheck
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Employee paycheck in Core-CT Review Paycheck:

Presenter Notes
Presentation Notes
Shown here is an example of how the new ARP deduction code will be presented on an employee’s paycheck under Review Paycheck in CORE-CT. This example is for New ARP 6.5%.

The ARPDEF deduction code will have two rows, with the ARP description, and the before-tax and nontaxable deduction class indicating whether it is an employee or employer contribution.

The new ARP Fringe deduction will also show with the nontaxable deduction class.




ARP Paystub
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Presenter Notes
Presentation Notes
Listed here are the new descriptions that ARP employees will see on their paystub.



Enrolling in ARP
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View a demonstration of ARP enrollment at:
https://www.youtube.com/watch?v=CJ8bczdehG8
 

Presenter Notes
Presentation Notes
We will now review an example of enrolling an employee in New ARP 6.5%.

To enroll an employee in ARP, go to the Savings Plans page. Enter the Employee ID and select the employee record that you want to enroll them under.

Click on the magnifying glass next to Plan Type to select the plan you are enrolling them in. Since we are enrolling this employee in ARP, I will select Plan 4Z, Alternate Retirement Savings. 

The coverage begin date and deduction begin date will auto-fill with the first date of the pay period. Under coverage election, “Elect” should already be selected.

Now click on the magnifying glass next to Benefit Plan. Select the benefit plan you wish to enroll the employee in. In this case, we want to enroll them in New ARP 6.5%, so I will select benefit plan ARPDEF. Once making the selection, the employee contribution percentage will auto-fill in the Before Tax Investment section, in Percent of Earnings. 
The employer contribution does not display on this screen, but it will be automatically deducted at the correct rate.
Ensure that all the information on the screen looks accurate, then save.
The enrollment is now complete. Contributions will be automatically deducted based on this enrollment. There are no deduction codes to open or additional steps to complete.


https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3DCJ8bczdehG8&data=05%7C02%7CBenjamin.Sedrowski%40ct.gov%7Cd98c8ddbdf6a4f1b127f08dd1561fbbe%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638690232753218635%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=yJscFezjPA9PMaU8Uj16ZZGEBKWIQiFa4wnG%2Fu0%2Fo5w%3D&reserved=0


Enrolling ARP Fringe
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View a demonstration of ARP Fringe enrollment at:
https://www.youtube.com/watch?v=X_J0IL1kVjY

 

Presenter Notes
Presentation Notes
If you would like to manually enter the ARP fringe benefit enrollment, select the plus at the top of the screen under Plan Type to add a new row.

Select Plan Type 4V, or ARP Fringe.

The coverage begin date and deduction begin date will auto-fill with the first date of the pay period. Under coverage election, “Elect” should already be selected.

Select the fringe benefit plan which corresponds with the employee’s ARP placement. Sine this employee is in New ARP 6.5%, we will select New ARP Fringe, or FRARPN. Since the fringe benefit is considered an employer contribution, no contribution percentage will auto-fill on the screen. Ensure all the information on the screen is accurate, then save. The employee is now enrolled in the New ARP fringe benefit.

As we mentioned previously, the ARP fringe benefit will default, so it is up to your agency whether you would like to manually enter the fringe enrollment or let the system auto-enroll the employee.


https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3DX_J0IL1kVjY&data=05%7C02%7CBenjamin.Sedrowski%40ct.gov%7Cd98c8ddbdf6a4f1b127f08dd1561fbbe%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638690232753196399%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=voe%2BOMb6mgxfvgJ%2FfU%2F8bNMdK3w2eBnhTSY%2Be8kglgI%3D&reserved=0


Enrolling Multiple Records
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View a demonstration of multiple record enrollment at:
https://www.youtube.com/watch?v=DK0t_m8-rcI

 

Presenter Notes
Presentation Notes
This employee is actively employed in both Record 0 and Record 1, and they should be contributing under both records.
Therefore, we will also need to complete an ARP enrollment under record 1.
Tab to the Next Enlist button on the bottom to go to record 1.
Follow the same steps to also enroll this employee in record 1. 


https://www.youtube.com/watch?v=DK0t_m8-rcI


Waivers
• Employees who waive retirement membership should continue to be 

entered in General Deductions as RWAIVE
• When RWAIVE is entered, the Savings Plans page will default to a waiver for 

both Tier IV DC and ARP

• Employees who are only eligible for ARP and choose to waive, such as 
UConn Adjuncts. These employees’ waivers should be entered in 
General Deductions with the code ARWAVE

• When ARWAVE is entered, the Savings Plans page will default to a waiver for 
ARP only
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Presenter Notes
Presentation Notes
We will now discuss how to process an employee who elected a waiver.

Employees eligible for both SERS and ARP who choose to waive retirement plan membership should continue to be entered into General Deductions with the deduction code RWAIVE. This code should still be entered on each waived record. When this code is entered into General Deductions, the Savings Plans page will default to a waiver for both Tier IV DC and ARP on each record with the RWAIVE code. You will not need to enter the waiver on the Savings Plans page.

The only exception is for employees who are only eligible for ARP and choose to waive, such as UConn Adjuncts. These employees should have their waiver entered in General Deductions with the code ARWAVE. When ARWAVE is entered, the Savings Plans page will default to a waiver for ARP only, since the employee did not have the option to elect or waive SERS.




Defaults and Agency Role
• New DC plan default enrollment programs are being put in place to 

capture a larger population of employees
• New hires
• Rehires
• Multiple job records

• Not all employees will be defaulted – remains agency’s responsibility 
to verify proper enrollment for all hired and rehired employees

• Employees who elect a plan that differs from their default will need to 
be terminated on the Savings Plans page if the default enrollment 
process has already occurred
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Presenter Notes
Presentation Notes
Now that we have reviewed the mandatory retirement plans, we would like to discuss the new default enrollment programs and your role as the agency.

With the new Savings Plans page comes an enhanced DC plan default enrollment program, which will capture a larger population of employees compared to the current DC plan default program.

This will include new hires, rehires, and employment in multiple job records.

Please note that not all employees will be defaulted, and it remains the agency’s responsibility to verify proper enrollment for all hired and rehired employees.

Employees who elect a plan that differs from their default will need to be terminated on the Savings Plans page if the default enrollment process has already occurred. So it is important for the agency to verify this information and ensure the employee is only set up for one plan.




457 & 403(b) Plans

• Administration of the 457 and 403(b) plans remains OSC’s responsibility 
• There is no change to the agency’s responsibility regarding the voluntary 

DC plans
• Requests for manual updates (as needed) should continue to be emailed 

to DeferredCompPlans@ct.gov 
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Presenter Notes
Presentation Notes
We also would like to review some of the new functionality for the 457 and 403(b) plans. 

The administration of the 457 and 403(b) plans remains OSC’s responsibility. This section of the training is purely informational and for your awareness. There is no change to the agencies’ responsibilities regarding these voluntary DC plans.

Requests for manual updates (as needed) should continue to be emailed to DeferredCompPlans@ct.gov.


mailto:DeferredCompPlans@ct.gov


457 & 403(b) Benefit Plans
• 457 and 403(b) participants will be enrolled in the 457 and/or 403(b) benefit plan(s) 

based on their election made through Empower
• Separate benefit plan for pre-tax and Roth contributions

• All state employees, except non-resident aliens, are eligible to participate in the 457 Plan 
• Only employees of certain educational agencies are eligible to participate in the 403(b) 

Plan – see Appendix for list of 403(b) eligible agencies
• 403(b) eligible agencies must notify RSD when a new Dept ID is added in Core-CT
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Presenter Notes
Presentation Notes
457 and 403(b) participated will be enrolled in the 457 and/or 403(b) benefit plan(s), based on their election made through Empower.

There are separate benefit plans for pre-tax and Roth contributions. For the 457 plan, the pre-tax benefit plan name and code is 457PRE, and the Roth plan and code is 457RTH. For the 403(b) plan, the pre-tax benefit plan name and code is 403PRE, and the Roth plan and code is 403RTH.

As a reminder, all state employees, except non-resident aliens, are eligible to participate in the 457 plan. Only employees of certain educational agencies are eligible to participate in the 403(b) plan. Please see the appendix for a list of 403(b)-eligible agencies.

In order for the 403(b) plan eligibility to properly capture all eligible employees, 403(b)-eligible agencies must notify RSD when a new Dept ID is added in Core-CT. Failure to do so may result in a delay in the 403(b) enrollment or contributions for employees under the new Dept ID.




Non-Resident Alien Status
When hiring an employee who is a non-resident alien (NRA), you must mark their 
NRA status on the “Update Employee Tax Data” page
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Presenter Notes
Presentation Notes
When hiring an employee who is a non-resident alien (or NRA), you must mark their NRA status on the “Update Employee Tax Data” page in Core-CT. This information must be recorded to ensure non-resident aliens do not make ineligible contributions to the 457 or 403(b) plans.

If there is a change in the employee’s NRA status, please remember to update this page to ensure they can make allowable contributions if they elect to do so.



457 & 403(b) Plan Enhancements
• Participants will have the opportunity to contribute either a percentage of compensation or a flat 

dollar amount
• Percentage option will be available to elect with Empower starting December 9, 2024
• May only elect one option per plan

• New and improved enrollment process for new enrollees
• Employees will simply log into their Empower account to complete a faster, easier enrollment process

• Rehired retirees are now eligible to contribute to the 457 and/or 403(b), subject to plan eligibility  
• Employees with multiple employment records can now contribute to the 457 on all active records
• Starting in 2025: there is a new catch-up limit for employees turning ages 60 – 63 in the plan year
• Automated status updates to Empower – each termination, new hire, and rehire

• Each time an employee is rehired after a termination, they will need to make a new election with Empower to 
re-start their contribution on that record
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Presenter Notes
Presentation Notes
We would like to highlight some of the 457 and 403(b) plan enhancements being made as part of this project.

Participants will now have the opportunity to contribute either a percentage of compensation or a flat dollar amount. The percentage option will be available to elect with Empower starting December 9, 2024. Participants may only elect one option per plan. For example, an employee can choose a percentage-based contribution for their 457 and a flat dollar amount for their 403(b), but they cannot choose a percentage for their 457 pre-tax and a flat dollar amount for their 457 Roth.

There is also a new and improved enrollment process for new plan enrollees. Eligible employees will simply log in to their Empower account to complete a faster, easier enrollment process.

Rehired retirees are now eligible to contribute to the 457 and/or 403(b), subject to plan eligibility. Rehired retirees have been able to contribute to the 403(b) plan, but we are now expanding this option to the 457 plan as well.
Also, employees with multiple employment records can now contribute to the 457 plan on all active records. This is another feature that has been available for the 403(b) plan that we are expanding to the 457 plan.

Starting in 2025, there is a new catch-up limit for employees turning ages 60 – 63 in the year. So any participants in this age range will have a limit higher than the age 50+ catch-up limit.

And we again wanted to highlight the automated status updates to Empower. We want to point out that each time an employee is rehired after a termination, they will need to make a new election with Empower to re-start their contribution on that record. 




Contact Information
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Office of the State Comptroller’s Retirement Services Division
• Defined Contribution Unit: DeferredCompPlans@ct.gov
• Customer Service Center: osc.rsd@ct.gov | 860-702-3480
• OSC website: www.osc.ct.gov  

Empower
• Website: www.ctdcp.com
• Phone: 844-505-7283 

Presenter Notes
Presentation Notes
Listed is the contact information for our office as well as Empower. Any DC-specific questions can be directed to DeferredCompPlans@ct.gov, and all other retirement questions should be directed to the RSD customer service center. You can also find additional information on our website, osc.ct.gov.

Employees can log in to their Empower accounts at ctdcp.com or call Empower’s call center at the listed phone number.


mailto:DeferredCompPlans@ct.gov
mailto:osc.rsd@ct.gov
http://www.osc.ct.gov/
http://www.ctdcp.com/


Appendix 1 – Tier IV DC Benefit Plans and Codes
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Presenter Notes
Presentation Notes
We have included all the benefit plan names and deduction codes in the appendices, as well as the list of 403(b) eligible agencies. And again, a copy of this presentation along with some informational material will be sent out to all attendees.



Appendix 2 – ARP Benefit Plans and Codes
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Appendix 3 – 457 and 403(b) Benefit Plans and Codes,  
403(b) Eligible Agencies
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403(b) eligible agencies:
• University of Connecticut, including the University of Connecticut Health Center 
• State universities, including the Board of Regents 
• Community and technical colleges, including the boards of trustees 
• Department of Higher Education 
• Department of Education, including the vocational/technical high schools 
• Board of Academic Awards 



Appendix 4 – New Paystub Descriptions

34



THANK YOU FOR WATCHING!
Please visit our website at OSC.CT.gov/Retirement for further video presentations.  

DeferredCompPlans@ct.gov
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